

The occurrence of death causing bereavement and grieving will affect the entire school community, especially when this is a loss to death of a pupil or member of staff. Sensitivities and appropriate responses are also needed when someone close to a pupil or member of staff dies.  Many factors will affect the nature of the bereavement and the school’s appropriate response but this policy seeks to offer some general guidelines.  The school will implement an agreed process, as well as this policy.

When a pupil dies because of accident or disease there is an especial sense of trauma and tragedy.  The following list of priorities, intended as a guide, is not exhaustive:

· Bereavement must be seen and managed as a process, not an event;

· Contact should be made, and sustained, with the bereaved family;

· The entire school community will be notified as soon as possible;

· The SLT will make immediate and continuing provision for expressions of grief, spaces in which to grieve and counselling provision;

· Decisions regarding the school’s involvement in funeral and all other arrangements will be made by the SLT, in consultation with relevant Pastoral staff, and the deceased’s family;

· The wider Antrim Community should be involved whenever possible;

· A judgement will be made by the Principal regarding liaison with the media;

· The prelude to and aftermath of the funeral(s) is always a difficult time – expert advice will be sought for pupil and staff needs;

· Commemorating the life of the pupil in a suitable manner will be decided after consultation with parents.


· Factors such as length of service etc will affect nuances in the school’s response but each death will be honoured with suitable dignity and sensitivity;
· Procedures will follow those for the death of a pupil, with some key differences:
a) Bereaved colleagues will need additional understanding and support;

b) It would be appropriate for Governors to be involved throughout;

c) The Principal will make sensitive and pragmatic decisions about who will attend the funeral but will normally attend himself, with as many other colleagues as is suitable and proper;
d) Thought needs to be given as to how pupils can be given opportunities to grieve;
e) Also, former staff members will wish to be told of the loss, and of funeral arrangements etc.;

f) After some time an appropriate memorial will be agreed, with the bereaved family, Governors and relevant staff.  Consistency will be maintained in these decisions:
· Teaching staff with 5 or more years of service may have academic award named in their memory;
· Other staff will be acknowledged with a permanent but discreet memorial, such as a plaque or tree;

· Pupils will be remembered in the most appropriate manner.

· Accommodation will be made in school for news to be broken by a family member or their nominee, with the pupil’s Year Tutor in attendance;

· There is a pastoral dimension to the management of the school staff, in cases of bereavement, by the Principal and delegated Line Managers, who will assess the Staff Member’s needs and liaise as closely with her/him as the latter wishes, on various arrangements and support, then the Principal will make a decision based on the needs of the school as well as those of the individual;
· Should a more protracted period of grieving occur advice from the NEELB will be sought, along with that of relevant agencies such as churches and counselling services;

· When a pupil loses a relative or friend their Year Tutor, in consultation with the Head of Pastoral Care, will manage the situation and keep the Principal informed of key needs, reactions and developments;
· All relevant staff will be informed of the pupil’s needs prior to, and after, their return to school.

Staff should be aware of the potential consequences of bereavement on a pupil, and support these needs accordingly:

· Children may become frightened that they themselves will die;

· It may be the first time some children have encountered death;

· Physical as well as emotional complaints may present, following a bereavement;

· There may be a need for continuing monitoring, medication and/or counselling.


Communication – both comprehensive and sensitive – is a pre-requisite of all bereavements.  Those who must be informed include:

· Principal;

· Relevant Pastoral and Teaching Staff;

· Close friends of pupil/staff member;

· All Staff

· Pupil’s/Teacher’s registration class/year group;

· Governors etc.;

· All parents.


There are sensitivities and necessary insights into the difficulty of a return to school – whether it is by a pupil or by a bereaved member of staff.  Pastoral support should be offered immediately upon return.  Outstanding work/duties need to be planned and managed in a sensitive manner, easing rather than increasing stress.  Bearing in mind that each person’s manner of coping with bereavement is very individual, that person’s needs and desires should be listened to and taken into account in all things.
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