


Through the provision of a broadly based, relevant, balanced and coherent curriculum, the school aims to meet the needs and develop the strengths and interests of each pupil.  The school will meet the legislative requirements of the Revised and Entitlement Curricula but will seek to enrich this through the provision of a broad range of subjects and taught courses.
The wide range of A-level subjects currently available to our sixth form will be enhanced through the continuing development of the 16-19 curriculum.  Additional courses may include those offered as link courses with the local College of Further and Higher Education.  Increasingly, additional courses will also be run in co-operation with other schools and educational providers – sometimes through the use of virtual learning facilities.
Appropriate educational or cultural visits and field trips will continue to provide a context for first-hand learning opportunities.

In addition, the aesthetic curriculum within the school will be enriched through the provision of tuition in a variety of musical instruments by members of the peripatetic music staff of the NEELB.


Whilst a large proportion of the curriculum will continue to be delivered through discrete subjects, taught courses may also be offered on a modular basis.  The curriculum will be organised, resources and legislative requirements permitting, to offer the widest possible choice for all pupils, regardless of race or gender.

Pupils will be grouped in a manner which reflects their individual learning needs across the subject range, on Health and Safety grounds, and by prudent management of the school’s resources.
Departmental and classroom management and organisation will continue to seek to maximise all pupils’ opportunities to learn through a variety of appropriate teaching contexts, which will include strategies to attend to individual learning needs.

Intra- and interdepartmental co-operation and communication are essential for the overall efficiency and effectiveness of the teaching team.  

The Revised and Entitlement Curricula will require regular curriculum audits, and arrangements will be made to deliver non-subject specific elements of the Statutory Curriculum by the best possible means.

The school will seek to appoint teaching staff who are not only qualified in the specialisms required but who can also offer skills and expertise which enhance the school’s extracurricular programme.

By selective attendance at training courses, staff will be encouraged to keep up to date with developments in teaching methods and educational thinking.  New approaches in the classroom will be introduced if these are thought to improve on tried and tested methods and further enrich pupils’ experiences.  CASS and school INSET will regularly focus on learning and teaching.
Great value is placed on efficient support by ancillary staff in providing assistance for teachers in the preparation of teaching and assessment materials.


Communication with parents will be on a regular basis, by parent/teacher meetings, by written reports and through teacher consultation.  All parents will be invited to the school to discuss assessment and examination results on at least one evening in the year.  Academic reports will be developed in line with Statutory requirements.
Where problems arise, or where teachers are concerned that a pupil is not making satisfactory progress, contact will be made with parents by telephone or letter, so that a positive attitude to work may be achieved and performance may improve.  On occasions where socially unacceptable behaviour has taken place, parents will also be asked to attend an interview with the Year Tutor, Vice-Principal or Principal.  Parents will also be made aware of the careers guidance offered and should feel free to contact the school about any problem concerning the education or welfare of their child.


The school’s approach to discipline will seek to reflect its stated values, aims and objectives by stressing the importance of a positive attitude to work.  To this end a written discipline policy approved by the Governors, makes clear the school’s expectations of pupils, staff and parents.  
Copies of the standards of behaviour and the school rules and uniform regulations will be sent out to parents of all new entrants before the beginning of the school year and to others as deemed necessary.  Copies may be obtained from the school office at any time.

Class Tutors and Year Tutors will regularly review with their forms each school rule and the importance of respecting it, and will make pupils aware of the nature and severity of the sanctions which apply to breaches of the rules.  Every member of staff will have access to, and be trained in, the school’s Discipline Policy and procedures.

The school recognises a responsibility to contribute to the social and personal development of all pupils and to help each pupil to benefit from the opportunities it offers.  Staff will encourage good discipline and standards of behaviour, in an atmosphere of mutual respect.
Two Year Tutors will have specific responsibility for the pastoral care of a year group, from Years 8 - 12.  Year Tutors will have a concern for the general progress of the pupils in their charge and will acquire a detailed knowledge of their interests and ambitions.  They will encourage each pupil to achieve his/her potential and will offer sensitive support and counselling on individual problems.
Some aspects of the non-academic dimension will be detailed in school reports and records, and all pupils are encouraged to contribute to this.  This information will be communicated to parents on a regular basis but parents may consult with form teachers when necessary.


The PD programme will be the main vehicle by which the school will seek to meet our second aim; “to prepare our pupils to the highest level of which they are capable to lead fulfilled and purposeful lives, as citizens, parents, leaders and workers in the community.”  i.e. to prepare our pupils for life.  It will provide teaching on such subjects as Health Education, Careers Guidance, and Study Skills and will include, at the appropriate stage, the statutory elements of Sex Education.  (Under the terms of the 1990 Education Order parents may withdraw their children from this element of the programme.)  Teaching will be by our own staff or, on occasion, by visiting speakers from outside agencies.  Class Tutors will be very much involved.


Vocational guidance will be delivered by a careers and guidance team under a subject leader, who will together plan and allocate the work.  Three main strategies will be applied: formal careers and vocational education as part of the personal development programme; individual interviews will be offered at critical periods of choice, along with a programme of careers talks, industrial visits and work experience.


The school will continue to offer a wide range of extra-curricular activities which promote enjoyment, social interaction and skills development.  These will be conducted individually, or in groups or teams, as appropriate.  These activities will reflect the traditions of the school and the interests of the pupils, the staff and the wider community, always encouraging pupil participation and parental and community involvement where possible.  The activities will take account of the opportunities available in the local community and the possibility of continuing them on leaving school.

The most valued resource of this school is a highly-qualified teaching staff, supported by experienced ancillary and auxiliary personnel.  This staff is organised in terms of individual roles and responsibilities by the Principal and in conjunction with senior staff.

Curriculum resourcing will be the responsibility of Subject Leaders in consultation with the Principal.  The provision of an appropriate range of resources will facilitate the delivery of the school’s curriculum and encourage the development of a wide range of pupil skills.
The use of teaching and learning resources will be consistently evaluated and information on their usefulness will be disseminated both within and across departments.

Staff will be encouraged to develop expertise in the professional employment of appropriate teaching resources.  Such professional development will be provided within the school and also under the auspices of the NEELB advisory team.

An essential aspect of pupil development will be the personal interest which they will be encouraged to take in the enjoyment and maintenance of the school’s resources and physical environment.

The school will make available to pupils and staff the best teaching materials and equipment attainable from the available funding.  The school will continue to ask parents for voluntary contributions to help provide items which cannot be bought from the LMS budget assigned to us by the NEELB.  In addition the “Friends of Antrim Grammar” will be encouraged to raise funds for the school.
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